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Integrity is doing the right thing, even when “Commitment is what transforms a promise
no one is watching.” into reality.
-C.S. Lewis - Abraham Lincoln
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Infroduction

We are committed to providing a caring, inclusive and safe environment where all pupils feel
valued, respected and able to learn. Bullying of any kind is unacceptable at our school and all
concerns will be taken seriously and responded to promptly and effectively.

We are a TELLING school. This means that pupils, staff and members of our school community are
encouraged to speak to a trusted adult if they experience, witness or become aware of bullying.

Objectives of this policy
This policy aims to ensure that:

e Allmembers of the school community understand what bullying is and how it may present.

o Staff and governors understand their responsibilities and follow agreed procedures when
bullying is reported or suspected.

e Pupils and parents/carers know how to report concerns and understand how the school will
respond.

e Bullying is taken seriously and responded to promptly and consistently.

o Children affected by bullying are listened to, supported and reassured, while children
displaying bullying behaviour are supported to make positive changes.

What Is Bullying?

We do not accept unkind or harmful behaviour in our school; however, not all unkind behaviour is
bullying. We regularly teach and talk to children about the difference so that they can recognise
bullying and know when and how to seek help.

Newhall Academy has adopted the following definition of bullying from the anti-bullying alliance:

"The repetitive, intentional hurting of one person or group by another person or group, where the
relationship involves an imbalance of power. Bullying can be physical, verbal or psychological. It
can happen face-to-face or online.”

For children, we define bullying as ‘several times on purpose’.
Bullying may include:

e Emotional

e Physical

e Verbal

e Online/cyber

e Racist, homophobic, sexist or other discriminatory behaviour
e Sexual behaviour or harassment

All staff should be aware that children can abuse other children at any age. This may occurin

school, outside school or online. Staff should be alert to indicators of child-on-child abuse and

know how to identify, report and respond to concerns. Further information can be found in our
Safeguarding and Child Protection Policy.

Why is it Important to respond to bullying?

Bullying can have a significant impact on a child’s wellbeing, sense of safety and ability to learn.
Every child has the right to feel safe, valued and respected. We will respond promptly and




appropriately to bullying concerns, supporting children who experience bullying as well as helping
children who display bullying behaviour to make positive changes.

Any discriminatory behaviour, including racist, homophobic, sexist, disablist or fransphobic
behaviour, will be taken seriously and responded to appropriately.

Signs and symptoms

Children may show changes in their behaviour or wellbeing when experiencing bullying. Adults
should be alert to possible indicators and explore any concerns sensitively.

A child may:

e Become reluctant or anxious about attending school, including changes to their usual
journey or routine.

e Show changes in emotional wellbeing or behaviour, such as becoming withdrawn, anxious,
distressed, aggressive or unusually quiet.

e« Show changes in learning, attendance or engagement, including reduced concentration,
declining attainment or increased absence.

e Have unexplained injuries, damaged belongings or missing possessions or money.

e Show changes in physical wellbeing, such as disrupted sleep, nightmares, changes in
appetite or regularly feeling unwell.

Important: This list is not exhaustive, and these signs do not necessarily mean that bullying is taking
place, but changes in a child’s behaviour or wellbeing should be noticed, explored sensitively and
taken seriously.

If a child feels that they are being bullied, they should tell a trusted adult as soon as they can.

Procedures
When bullying is reported or suspected, the school will:

Investigate promptly and appropriately, with the class tfeacher and/or a senior member of staff

speaking to those involved.

2. Record the incident on CPOMS, using ‘Allegation of Bullying’ while concerns are being
investigated and ‘Bullying’ where the policy definition has been met. Any discriminatory
behaviour will also be recorded under the appropriate category.

3. Inform and involve parents/carers of the children involved, as appropriate, particularly where
bullying has been substantiated or concerns are serious.

4. Take appropriate action to stop the behaviour, including consequences in line with the
Behaviour Policy and support to help the child displaying bullying behaviour make positive
changes.

5. Monitor and review the situation, sharing information with relevant staff to prevent recurrence.

Serious or ongoing incidents will be escalated appropriately, including to the Safeguarding Lead

and, where necessary, external agencies such as the police.




Prevention

We recognise that preventing bullying is as important as responding effectively when it occurs. We
promote a safe, respectful and inclusive school culture by:

e Promoting our core values of Kindness, Integrity and Commitment, recognising and
celebrating behaviour that reflects these values.

o Setting and reinforcing clear expectations for respectful behaviour, ensuring these are
understood and consistently modelled by staff.

o Creating an open culture where bullying is discussed, helping children to recognise
bullying, speak up and feel confident reporting concerns.

e Promoting equality, diversity and inclusion, ensuring every child feels welcomed, valued
and respected.

o Teaching children about healthy relationships, bullying and celebrating difference through
the PSHE curriculum, assemblies and wider school opportunities.

Advice to Parents and Carers
If you are concerned that your child may be experiencing bullying:

e Report your concerns to your child’s class teacher in the first instance so that the school can
investigate and provide appropriate support.

e Avoid approaching another child or their parent/carer directly, as this can make the situation
more difficult to resolve.

e Encourage your child to seek help rather than retaliate, reassuring them that bullying should
always be reported to a frusted adult.

Working together with the school will help ensure concerns are addressed appropriately and that
all children involved receive the support they need.




Appendix 1: Nursery

The principles of Newhall Academy’s Anti-Bullying Policy apply equally to children within our
Nursery. We are committed to providing a safe, caring and inclusive environment where all
children feel valued, respected and able to play and learn.

In the Early Years, children are still developing their understanding of relationships, emotions,
communication and the impact of their behaviour on others. Not all unkind, physical or hurtful
behaviour constitutes bullying. Practitioners will consider the child’'s age and stage of
development, the context of the behaviour, whether it is repeated or persistent, and whether
there is an imbalance of power.

All concerning behaviour will be taken seriously. Staff will support children to develop positive
relationships, regulate their emotions, understand the feelings of others and learn appropriate
ways to communicate and resolve difficulties.

Rough and Tumble Play

Rough and tumble, superhero and imaginative play can be a normal part of children’s
development and is not necessarily aggressive or bullying behaviour. Staff will:

o Observe and monitor play to distinguish appropriate imaginative play from behaviour that
may cause harm or distress.

o Establish clear and consistent boundaries to ensure play remains safe and enjoyable for
everyone involved.

o Support children to recognise the feelings and boundaries of others, including when
another child wants play to stop.

o Use play, stories and discussion to explore positive relationships, choices and alternative
ways of managing conflict.

Hurtful Behaviour

Young children are still developing their ability to regulate emotions, communicate their needs
and understand the perspectives of others. At times, this may result in physical or verbal behaviour
that causes distress to another child.

When hurtful behaviour occurs, staff will:

e Respond calmly and consistently, ensuring the immediate safety and wellbeing of alll
children involved.

e Support children to recognise and express their emotions in developmentally appropriate
ways.

¢ Help children understand the impact of their behaviour and develop alternative ways to
communicate, respond or resolve difficulties.

o Use age-appropriate opportunities, including play, stories and group activities, to develop
empathy, emotional literacy and positive relationships.

e Monitor repeated or concerning patterns of behaviour and provide additional support
where required.




Responding to Bullying Concerns

Where bullying is reported or suspected within Nursery, staff will follow the principles and
procedures outlined within the main Anti-Bullying Policy:

1.

Investigate — Concerns will be explored promptly and sensitively, taking account of the
children’s age, development, communication and understanding.

Record and respond — Concerns will be recorded appropriately on CPOMS. Where the
definition of bullying is met, appropriate action and support will be put in place for all
children involved.

Inform and monitor — Parents/carers will be involved as appropriate, and the situation will
be monitored to ensure that concerns are resolved and behaviours do not become
repeated or persistent.

The Role of Nursery Staff and Leaders

Nursery staff and leaders will:

Promote a safe, inclusive and respectful environment, reflecting the school’s values of
Kindness, Integrity and Commitment.

Model and reinforce positive relationships and behaviour, supporting children to develop
empathy, communication and emotional regulation.

Take all concerns seriously, intervening appropriately and identifying patterns of repeated
or concerning behaviour.

Record and share concerns appropriately, following the school’'s CPOMS, safeguarding
and anti-bullying procedures.

Work collaboratively with parents/carers and relevant professionals where additional
support or intervention is required.

Working with Parents and Carers

Parents and carers are important partners in supporting children’s social and emotional
development.

If a parent/carer is concerned that their child may be experiencing or displaying bullying or
repeated hurtful behaviour, they should speak to their child’s key person or the Nursery Manager.

We will work collaboratively with families to:

Listen to and explore concerns sensitively and appropriately.

Share relevant information about behaviour and strategies being used within Nursery.
Agree consistent approaches to support children’s social, emotional and behavioural
development.

Monitor progress together where concerns are ongoing or repeated.
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